CHAPTER THREE

Growing Diversity
in the Midst of Change

The drawing into the workforce of immigrants (the global reserve army of
labor), particularly in lower-paid jobs in the last thirty years or so, like
the absorption of women with children into wage labor that accelerated in the
1950s, is a consequence of the process of expanded reproduction or accumu-
lation in the United States and abroad, on the one hand, and the consequent
dispossession abroad, on the other.' Here most immigrant workers join many
native-born African American, Latino, and women workers in the lower-paid
ranks of the workforce, where often productivity is lower and more labor re-
quired. Both foreign and domestically born Blacks, Asians, and Latinos com-
posed over a third of the US population in 2010, compared to 20 percent in
1980, with the Latino and, on a smaller scale, Asian populations growing fast
due to immigration.’

These racial and ethnic groups now make up a large and growing pro-
portion of working-class occupations. Blacks, Latinos, and Asians, including
immigrants, composed about 15-16 percent of the workers in production,
transportation, and material moving occupations as well as 1n service occu-
pations in 1981 and now make up close to 40 percent of each of these broad

occupational groups. Furthermore, these groups are spread throughout these
occupational categories to a much larger degree than in the past. In construc-
tion trades, for example, workers of color composed 37 percent in 2010, com-
pared to 15-16 percent in 1981. Below we will see that Blacks, Asians, and
Latinos together composed about 35 percent of the employed working class,
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